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ABOUT OUR SCHOOL 

Bellsquarry Primary School and Early Learning Centre (ELC) is a non-denominational school serving 

the Bellsquarry and Murieston area of Livingston which is part of the James Young cluster. Our 

school role for session 2021-22 is currently 237 pupils, organised over 9 classes, including 41 children 

across the various sessions in the ELC. In addition to the class teachers, there is a Head Teacher who 

was appointed permanently in December 2021 and a Principal Teacher who was appointed in 2017. 

We also have an Additional Support Needs teacher and our school benefits from a Music Specialist. 

Next session (22-23), we will also have a teacher dedicated to the delivery of Physical Education and 

Health and Food Technology. There are currently 4 Pupil Support Workers (PSWs) deployed at 

various stages across the school to support children with identified learning needs and to support 

whole school working. Our ELC staffing this year includes 1 Early Years Officer, 5 Early Years 

Practitioners and 3 Pupil Support Workers across the different sessions. We have an Early Learning 

and Childcare Area Support Manager (ELCASM) who supports the leadership and development of 

our ELC, working in partnership with our school senior leadership team (SLT). She also manages the 

ELC out with school hours and school holiday periods.  

 

Our school benefits from a supportive and proactive Parent Teacher Action Group (PTAG) which is 

extremely enthusiastic and committed to improving the work and life of the school as well as 

organising fundraising events throughout the school year. We actively encourage parents and carers 

to be part of their child’s learning at Bellsquarry as well as contributing to developments. We hold 

regular family learning events as well as class assemblies, showcases, meet the teacher sessions and 

formal parent consultation meetings. We regularly share our learning and information through our 

school Twitter page, school website and monthly newsletters as well as via Seesaw for P1-3 parents. 

The school and ELC have an open-door policy and welcome feedback from our parents. 

 

At Bellsquarry Primary School and ELC we provide rich learning opportunities to enable our pupils to 

develop holistically through our strong values programme, literacy, numeracy, health and wellbeing 

and learning across the curriculum in creative ways which provoke thought and encourage and 

respond to curiosity. We have a diverse school community with children and families from a range of 

backgrounds, cultures and heritages with various spoken languages, religions, and beliefs. Through 

our work on the UNCRC we celebrate diversity and work to ensure that children’s rights and beliefs 

are valued and respected. We actively engage in our community and, now that restrictions have 

eased, we are able to make good use of our woodland surroundings. We work with groups such as 

the Woodland Trust, Scottish Book Trust, Active Schools as well as local sports instructors to 

enhance our curriculum and learning experiences. We seek further opportunities to enhance our 

curriculum by using our unique local context and partnerships in the local community.  

 

Our school’s self-evaluation for Quality Indicators 2.3 and 3.2 has been validated through the 

Validated Self-Evaluation Process and the evaluated grades were agreed as an accurate reflection of 

the school’s work prior to the pandemic. We continue to engage in regular quality improvement 

tasks to ensure progress towards our aims and developments. 

IMPROVEMENT PRIORITIES 

Our improvement priorities are always based on the national priorities in the National Improvement 

Framework (NIF).  Below we have indicated what progress we made with these priorities in Session 
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2021/22, what the impact has been and what our next steps will be to continue to address these 

priorities in session 2022/23. 

 

We have also shown which NIF driver for improvement we used – you can find out more about the 

National Improvement Framework and drivers at: https://www.gov.scot/publications/achieving-

excellence-equity-2022-national-improvement-framework-improvement-plan/documents/ 

 

We have also evaluated our overall provision using quality indicators (QIs) in How Good is our School 

4 (HGIOS4) and How Good is Our Early learning and Childcare? (HGIOELC) which is a key aspect of 

the Scottish approach to self-evaluation and school improvement. 

 

PRIORITY HOW DID WE DO? 

1.   
 
To raise attainment, 
especially in literacy and 
numeracy  
 
Our measurable outcomes 
for session 2021/22 were 
….  
Learners will be supported 
to communicate, 
collaborate and build 
relationships to enhance 
learning across the 
curriculum. 
 
Learners will develop 
reasoning and resilience in 
learning and through 
problem solving in different 
contexts.  
 
Learners are engaged in a 
consistent, high quality 
approach to agile 
interdisciplinary learning 
and improved pedagogy 
across the school with a 
focus on STEM. 
 
Learners will deepen their 
knowledge of number and 
number processes through 
the use of concrete 
materials from ELC – P7. 
 
 
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and Practitioner 

Professionalism 

☒Parental Engagement 

We have made good progress. 
What did we do? 

 West Lothian genre targets were used to allow children to set targets and 

track their own progress and assess learner’s work. 

 We have adapted and improved our tracking and monitoring and Excellence 

and Equity procedures to ensure more regular assessment and evaluation of 

learning and progress discussed with the Senior Leadership Team (SLT). 

 Teachers at all stages worked together to complete a literacy pedagogy 

toolkit to ensure progression of skills across stages which will feed into our 

Bellsquarry Literacy Strategy. 

 Progress made with reading schools accreditation programme to continue to 

build our reading culture. 

 Reading for enjoyment has been encouraged throughout the school.  This 

has been enhanced due to the following activities:  

o Book bugs,  

o Masked reader presentations 

o Book swaps 

o Book week events 

o Staff training 

o Promotion of ERIC time (Everyone Reading in Class) 

o Library visits (in and out with school) 

o Reading tree to promote class novels 

o Reading conversations (Primary 4 and Primary 7 pupils to stimulate 

conversation and elicit responses to books) 

o Literacy ambassadors 

o Literacy PLG (Pupil leadership Group) 

o Primary 7 and Primary 1 reading buddy sessions. 

 Following its introduction across the school, all classes/stages continue to 

embed reciprocal and guided reading strategies.  

 Reflective reading task mats are being used well in Primary 4-7 to provide 

personalisation and choice as well as allowing children to apply different 

comprehension strategies across a variety of different genres, independently 

and as a group. 

 We reviewed our upper school Spelling programme. Staff in P4-7 use the 

Wraparound spelling approach universally and IDL programme for targeted 

spelling support. We continue to use Vowel House and Colourful Consonants 

in Primary 1 to support children to hear, identify and sound out individual 

sounds and digraphs and blend these to make words. 

 We continue to use West Lothian Literacy and Numeracy plans and 

pathways to ensure our curriculum meets the needs of all learners. 

 Our Numeracy Lead(s) delivered Numicon training to ensure the use of 

https://www.gov.scot/publications/achieving-excellence-equity-2022-national-improvement-framework-improvement-plan/documents/
https://www.gov.scot/publications/achieving-excellence-equity-2022-national-improvement-framework-improvement-plan/documents/
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☒Curriculum and 

Assessment 

☒Performance Information 

 

Numicon is available throughout the school - further training to be delivered 

next session. 

 Teaching and support staff have been trained in the use of Cuisenaire rods to 

enhance our Concrete Pictorial and Abstract teaching approaches. 

 We developed a ‘thinking skills’ flowchart for STEM (Science Technology 

Engineering & Mathematics) for all children to approach and explore a 

science problem or experiment. 

 We continue to use Number talks on a daily basis and introduced number 

sense templates to support consistent approaches and numeracy vocabulary 

across the school. 

 Our Numeracy lead and Primary 7 teachers met with cluster High School to 

discuss the transition process and created and delivered holistic 

assessments. 

 Staff from the James Young High School have visited Primary 7 and worked 

with pupils to develop their numeracy and maths awareness and skills as part 

of the transition programme. 

 We continue to use our outdoor environment to bring literacy and numeracy 

learning opportunities outdoors. 

 We continue to reinforce the importance of the ‘concrete, pictorial and 

abstract’ process and ensure materials and resources are available for 

learners at all stages to access.  

 Staff realise and understand the importance for all learners to ‘learn through 

play.’  Numeracy and Literacy opportunities set up in classrooms.  For 

example: 

o Garden shop – money, measuring, reading for enjoyment, opening 

and closing hours.  

 Our numeracy planning processes were re-evaluated, and guidance created 

and disseminated to ensure consistency across all stages. 

 Implementation of SEAL planners and assessments to plan, track and 

measure specific numeracy skills. SEAL resource packs created for whole 

school to ensure all classes use concrete and pictorial resources are being 

used. 

 Continued referral to working walls to support learners with literacy and 

numeracy concepts. 

 Link Education Officer was involved in our whole school Quality Improvement 

visit with focus upon Numeracy.  Staff provided with feedback and children’s 

views sought. 

 Continued use of digital enhancements.  For example, Sumdog challenges 

within the classroom and at home. 

 Frequent use of Seesaw & Team teaching sessions to encourage use of ICT 

in numeracy. 

 Digital platforms such as Microsoft Teams and Seesaw used regularly to 

share learning and communicate with parents.  Homework is also shared via 

these platforms and information collated digitally. 

 Our staff build in opportunities for learners to engage in dialogue to 

discuss/evaluate their literacy and numeracy learning and how they can 

upskill their work i.e. learning new relevant skills in addition to retain their 

current skill set. 

 Our staff engage in regular literacy and numeracy meetings with a clear focus 

upon building capacity, developing innovative learning and teaching methods 

and sharing good practice. 

 Leadership of learning is evident with staff taking on lead roles in training 

sessions as well as supporting colleagues.  

 West Lothian Literacy Progression Pathways implemented and Numeracy 
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Route Maps created to identify progression, next steps in learning as well as 

breadth and depth of curriculum coverage.  

 We are in the process of creating our Numeracy Strategy which will ensure 

there is consistency and progression of skills but also pedagogy and 

resources across stages. 

 We are in the process of creating numeracy teaching videos to demonstrate 

how we teach each numeracy skill. This will continue next session. 

 Approaches to IDL (Interdisciplinary Learning) and STEM have encouraged a 

change in the way topics are planned, allowing children to lead their learning 

through the use of BIG questions. This has allowed them to learn and apply 

skills across the curriculum in meaningful and use creative ways to share 

their findings including using digital technologies. 

 Each child’s previous teacher planned the first 2 weeks of the new session 

for literacy and literacy and numeracy to ensure progressive learning and 

teaching from the moment the children return to school in August. 

  
Evidence indicates the impact is:  

 Through learning conversations, all pupils agreed that using digital 

technology enhanced their learning and made them more engaged in tasks.  

 

 In literacy, learners are experiencing a more consistent and structured 

approach to reading comprehension and writing skills. Most children now 

identify themselves as excellent or very good readers which is a 20% 

increase compared to the beginning of the year. 

 

 Through reading attitudinal surveys carried out with children across the 

school, most children reported that they enjoy reading.  

 

 Learners have a clearer understanding of the reading process, are more 

confident discussing the progress of their reading and are more able to 

articulate their own strengths and those specific areas for development. 

 

 Attainment has progressed in reading and writing by 6% across the school 

compared to 20-21 with the majority of pupils in line with national 

expectations and a number of pupils exceeding national expectations. 

 

 Results from IDL/NGRT spelling and reading assessments have shown that 

the new approaches have had a positive impact on attainment. These 

assessment tools allowed staff to plan and implement appropriate targeted 

support plans and next steps as well as informing Teacher Professional 

Judgement. In P1-P3 there has been an average increase in reading 

attainment of 11% compared to the start of the year. 

 

 With the introduction of SEAL assessments and enhancement of SEAL 

approaches in Primary 1, 90% of our Primary 1 learners are on track in 

numeracy and SEAL assessments have provided clear and measurable next 

steps. 

 

 Use of SEAL in Support for Learning has resulted in the majority of learners 

in Primary 4 and 5 making significant progress in areas which have been 

assessed. 

 

 Reciprocal Reading is encouraging learners to think about their own thought 

process during reading. It helps students learn to be actively involved and 

monitor their comprehension as they read. It teaches students to ask 



 

6 
 

questions during reading and helps make the text more comprehensible. 

 

ELC  Three members of staff trained in the pre requisite oral language programme. 

 ASN children are supported with split placements in oral language 

attainment. 

 Storytelling opportunities provided to encourage listening and participation 

through oral language. 

 EYO plans small group set activities in any identified literacy and language 

development areas requiring support. 

 Singing to promote individual contribution to take part in song games 

developing language and listening skills.  

 Enhanced transition programme planned and in progress for children moving 

to P1, parents are kept informed and involved in the process. 

 Family Learning classes currently being developed to allow for parent 

participation in delivering early literacy skills. 

 Singing opportunities have increased following lightening of restrictions 

allowing and is now a regular occurrence throughout sessions. 

 High achieving learner assessed by teacher from within the school and next 

steps shared with ELC staff to ensure appropriate levels of challenge in the 

activities provided. 

 Numeracy audit identified areas for improvement, resources have been 

identified to purchase to enhance learning experiences further. These will 

impact the delivery of next steps from Learners Journals and support 

progression. 

 Staff CLPL sessions to increase practitioner confidence in delivering high 

quality learning for all children. Staff completed questionnaire from EY team 

to identify individual CLPL needs so they are aware of what would be 

beneficial for delivery. 

 Resources rotated regularly to promote curiosity and scaffold learning. The 

environment has been adapted to facilitate curiosity and new interest.  

 EYO provides small group activities to support identified areas for 

development of individual children informed by WL trackers. These activities 

are part of the planned family learning programme so that support continues 

at home. 

 

Evidence indicates the impact is: 

 Practitioners are confident in using Pre Requisite Oral Language programme 

during session with children through learning experiences and focused 

learning. Impact can be observed in individual Learners Journals 

documenting progression. Data collated onto WL Tracker provides evidence 

of progression and development in oral vocabulary. 

 Independence promoted and almost all children demonstrate appropriate 

level of oral skills and confidence in achieving literacy targets. 

 Small group activities with EYO help identify gaps in learning in oral 

vocabulary in the way of singing/rhyming and story prediction games. This 

helps to implement targeted support. 

 Child planning meetings attended to allow staff to carry out targets set for 

individual children. 

 Children are investigating new areas indoors and out. Spaces modified to 

promote progression in identified areas for development within the WL 

trackers. 

 Staff model and support depth and breadth in numeracy by starting from the 

child learning, experience and activities to enhance learning. Staff use 

qualitative questioning to ensure progression making sure that all learners 
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and all levels and being supported and challenged. 

 

2. 
 

To close the attainment gap 
between the most and least 
disadvantaged children 
 
Our measurable outcome 
for session 2021/22 was 
….  
  
Through targeted 
interventions, 90% of our 
Quintile 1 pupils will be on 
track to achieve their 
expected levels of 
attainment in literacy and 
numeracy.  
 
  
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and Practitioner 

Professionalism 

☒Parental Engagement 

☒Curriculum and 

Assessment 

☒Performance Information 

 
 

We have made good progress. 

What did we do?   

 

 We introduced NGRT and IDL assessments from P3 – P7 to identify gaps in 

reading skills and provide robust data to inform interventions. 

 We used a phonics baseline assessment for P1 and P2 (as well as targeted 

individuals in P3) to identify next steps in learning. 

 We provided targeted PSW support for early and first level classes providing 

overlearn opportunities in reading and writing. 

 The Support for Learning teacher (SfL) and PSW team supported targeted 

children who were identified through teacher professional judgement, 

assessment data, ASD or had an identified need/barrier to their learning.   

 Additional Support for Learning teacher provided targeted teaching support at 

key stages, particularly the end of first level and the beginning of second level 

to address barriers to learning. 

 IDL interventions put in place to develop number agility for identified pupils. 

 Additional Support for Learning teacher carried out SEAL assessments with 

identified children and supported teaching staff to use the results to plan 

numeracy lessons tailored to the needs of individuals. 

 Targeted team teaching put in place for identified groups. 

 Pupil Support Team received training in Five Minute Box and Number Box 

targeted interventions to support individuals 

 Pupil Support Workers attending CPMs of identified individuals to report on 

progress of interventions. 

 Additional SfL teaching time and PSW hours were used to support at P1, P4 

and P7 to provide interventions to support the achievement of a level in 

numeracy for children at these stages.  

 Cuisenaire rod training provided to teachers and PSWs to ensure consistent 

approaches in the use of concrete materials to support learning. 

 Inclusive Classroom and Zones of Regulation training were carried out with 

staff to ensure children with additional support needs are able to learn in a 

learning environment which meets their needs. 

 HWB champion and Additional SfL teacher worked to develop whole school 

nurture approaches across the school including building positive relationships 

through the extension of the one trusted adult approach and Mini Health and 

Wellbeing Champions. 

 Implementation of targeted nurture groups including use of Boxall profiling 

and Strengths and Difficulties Questionnaires to identify specific targets and 

supports for these e.g. Self Esteem, Social and Emotional, Sensory  

 Additional PSW and SfL hours were used to support the nurture groups and 

to ensure a link between targets and consistent strategies in the nurture 

groups as well as in the classroom.  

 Pupil Council leadership group took the lead on how equity funding is spent 

and views sought from parents – uniform, snack, trips etc. 

 

Evidence indicates that the use of Pupil Equity Funding has had the following impact 

on learners:   

 

 100% of learners in quintile 1 are on track to achieve their expected levels of 

attainment in reading, writing, and listening and talking. 

 

 Almost all learners in quintile 1 are on track to achieve their expected level in 
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numeracy. 100% of learners in quintile 1 are on track to achieve their 

expected level in mathematics. 

 As a result of the reading developments and interventions in P3-7, in almost 

all cases more than 12 months progress in reading age was made between 

the start and end of the year for identified children. 

 In Primary 1 to 3 the number of pupils on track to achieve national 

expectations in reading increased by an average of 11%. 

 

ELC 
 

 

 
 Independence promoted and almost all children demonstrate appropriate 

level of oral skills and confidence in achieving literacy targets. 

 Small group activities with EYO help identify gaps in learning in oral 

vocabulary in the way of singing/rhyming and story prediction games. This 

helps to implement targeted support. 

 
 

 

3. 
 
To improve children and 
young people’s health & 
wellbeing 
 
Our measurable outcomes 
for session 2021/22 were 
….  
  
All learners will experience 
a nurturing and inclusive 
learning environment where 
there is an ethos of support 
and achievement.  
 
Learners will build 
resilience and will be 
supported with mental 
health and wellbeing 
through consistent 
approaches across the 
school. 
  
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and Practitioner 

Professionalism 

☒Parental Engagement 

☒Curriculum and 

Assessment 

☒Performance Information 

We have made good progress. 
What did we do?  

 Targeted nurture group approach continued in lower and upper school, when 

restriction allowed, with consistent approaches both within and out with the 

classroom. 

 Whole school nurture approaches developed through restorative approaches 

including developing young health and wellbeing champions. Mini Champs 

have been working alongside HWB Champ and Nurture Lead to develop 

pupil voice about #whatmatters at Bellsquarry and to communicate 6 

Principles of Nurture with whole school via assembly and classroom 

activities.  

 Nurture Lead has is carrying out drawing and talking sessions with identified 

pupils in P3 and P5.  

 Teachers participated in Inclusive Classroom and Zones of Regulation 

training identifying and acting upon improvements in their learning 

environments. Most staff attended this training and have implemented at 

least one of the strategies in their classroom such as 4 zones, restorative 

conversations, discussions on inclusive ethos. Links to 6 Principles of 

Nurture.  

 Use of self-reporting data which is monitored across the year. We have now 

begun to analyse actions and interventions on Targeted Support Plans. Staff 

members discuss and evaluate HWB interventions all year round. 

 Met with Police Scotland to discuss adaptations to Cyber resilience education 

within P7. 

 Family Champion and Mini Health and Wellbeing Champions in place. 

 Relationships, Sexual Health and Parenthood programme developed across 

the whole school. Parents have access to online resource, class overviews 

and can contact Family Champion or Health and Wellbeing Champion if they 

have any further questions. 

 Building Resilience Programme embedded across the school through 

refreshed Health & Wellbeing Curriculum. Building Resilience programme 

embedded in HWB planners. Pupils talking about Building Resilience toolkit 

and strategies to help them overcome adversity. 

 Development and participation of parents in a parent workshop focusing on 

helping children manage anxiety. 

 Expansion of One Trusted Adult approach to further build positive 

relationships, resilience and self-esteem. 
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 Friday rotation introduced – One Trusted Adult time, UNCRC Article of the 

Week, Pupil Leadership Groups, Project 13. 

 P6&7 have updated progression for Online Safety programme 

 
Evidence indicates the impact is:  

 Teachers have reported that pupils have adapted well to RSHP resource and 

some teachers have reported that pupils are beginning to use vocabulary 

more freely. 

 All teachers have reported that they have seen an increase in learner 

resilience. 

 All teachers feel that their classroom is more inclusive and are able to identify 

strategies they use to ensure inclusion and calm learning environments. 

 

In our school parent survey and parent ethos survey: 

 Almost all parents who responded to the Ethos Survey agreed that 
the school ensures that children are safe. 

 Most parents agreed that their child feels safe, happy, nurtured and 

included in school and that staff know their child as an individual. 

 Most parents agreed that our school helps their child to feel 

confident and that they get the support they need from staff in the 

school. 

 Most parents feel that the staff treat their child fairly and with 

respect and encourages children to treat others with respect.  

 Almost all parents who responded to the Ethos Survey agreed that 

the school ensures that children are safe. 

 

In the Pupil Ethos Survey (P5-7): 

 Almost all pupils agreed that they have someone to talk to if they 

are upset or worried about something. 

 Almost all pupils feel that staff treat them fairly and with respect. 

 Most children feel the school helps them to feel more confident. 

 The majority of children feel that the school is good at dealing with 

bullying. 

 

ELC 
 

 

 Forest school experiences re- established and regular woodland walks. 

Walks around the community and litter picking. 

 CLPL for staff to ensure depth of knowledge around outdoor learning 

experiences attended and to be implemented. More training opportunities 

required. 

 Outdoor audit completed on outdoor play area and changes to equipment 

made with the inclusion of risky play, children are supported to risk assess 

their environment and safety while in play. 

 Audit requirements added to self-evaluation and informs next steps in 

planning 

 Continue to adapt the free flow approach to the outdoor space each        

session, increased opportunities to support curiosity and investigation skills. 

 Practitioners ensure the garden door is open from beginning of the session to 

end of day.  

 Individual progress recorded on WL tracker to inform next steps. 

 Wellbeing indicators throughout the setting and used in discussions, activities 

and characters introduced to help support health and wellbeing in the ELC. 

Children use these throughout the day in conversation to support their 

emotional awareness to help them confidently build strong friendships and 

relationships. 
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 Staff help to support healthy choices and further develop self-regulation and 

emotional awareness by modelling and supporting children with their 

emotional needs and choices. 

 Parents are kept informed through continual communications using Learning 

Journals and personal plans as well as face to face conversations. Parents 

complete ‘All About Me’ forms when a child starts in the setting. This is 

regularly updated with parent/carer. 

 Family Learning groups beginning to further develop health and wellbeing 

and building relationships between staff/children and families. 

 Children and Parents were included when revising the ELC Vision Values 

and Aims through questionnaire and in setting discussions with children. 

Completed in March 2022, shared in cloakroom and in newsletter. 

 Children consulted through “Buzz Word” floor book where “word of the week” 

used to think about key words such as respect and responsible and what 

these mean and look like in our community. 

 Colour Monster used at the beginning of the day to pinpoint feelings and 

emotions in order to facilitate staff to support children throughout the day. 

Children are discussing how they are feeling when they arrive at nursery 

enabling them to confidently express needs and complete tasks.  

 Children are comfortable in their surroundings and know how to keep 

themselves safe. 

 

4. 
 
To improve employability 
skills, and sustained, 
positive school-leaver 
destinations for all young 
people 
 
Our measurable outcome 
for session 2021/22 was… 
  
Learners will have more 
ownership over their 
learning and will develop 
problem solving, resilience 
in learning and applying 
new skills in different 
contexts. 
 
Learners will be aware of 
how they can make a 
difference and contribute to 
a more sustainable future 
through Learning for 
Sustainability permeating 
through the contexts for 
learning. 
 
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and Practitioner 

Professionalism 

☒Parental Engagement 

We have made good progress. 
What did we do? 

 We refreshed our vision, values and aims to reflect our agile learning culture 

taking national and local guidance, research and views of all stakeholders 

about what is important for our learning community into consideration. 

 We created a pictorial representation of our vision values and aims to ensure 

these are visible around the school and communicated to the wider 

community.   

 We developed a 3 phase Agile Learning strategy which develops resilience, 

reasoning, curiosity, creativity and digital learning skills and, how these are 

inter-linked and can be applied in the World of Work. 

 We continue to develop and expand partnerships with parents and the wider 

community i.e. Morrisons, Livingston, to support learning across the 

curriculum and to enhance our position within our learning community. For 

example, STEM ambassador working to assist in developing our STEM 

Curriculum and Parent Focus Group to develop curriculum rationale. 

 We use STEM challenges throughout the school to encourage enquiring and 

creative minds as well as developing critical thinking skills. For example, 

‘Build a Bridge’ structures using Marshmallow sticks. 

 We developed a science thinking flowchart to help children across the school 

solve science problems through observation, questioning, predicting, testing 

and documenting their findings. 

 Teachers have engaged in SSERC STEM workshops led by our STEM 

mentor (curriculum lead) to increase confidence and creativity in science 

teaching approaches. 

 We developed ‘Learning for Sustainability’ through our whole school 

IDL/STEM project on Climate Change – ‘How do we affect our planet?’  

Throughout this project the children were also able to develop and use their 

digital learning skills as well as their scientific thinking skills. 

 Appointment of young STEM Leaders help increase the awareness of STEM 

opportunities throughout the school. 

 We issued a STEM survey issued to children and parents to develop an 

https://www.youtube.com/watch?v=ERxQC5CiikI
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☒Curriculum and 

Assessment 

☒Performance Information 

understanding of STEM within the school and the workplace.  Views sought 

as well as opportunities for parents/stakeholders to visit and share their 

experiences of STEM in the workplace. 

 Our Developing the Young Workforce champion worked closely with cluster 

schools and High School to create and enhance links between those skills 

taught in school and how they can be transferred and applied in the wider 

world of work. 

 Individual classes investigated specific jobs including salary, qualifications, 

period of study and number of positions available. They were then ‘drilling 

down,’ comparing the required/desired skills used and how they compare 

with the skills used within the primary classroom.  

 Our Primary 6 pupils held a ‘Developing the Young Workforce afternoon’ for 

all children to teach them, through games, about the jobs available and skills 

required in order to do that job. 

 As part of the cluster, we issued a ‘Developing the Young Workforce’ 

Infographic asking for parents’ views as well as requesting videos of 

parents/carers in the workplace showcasing what they do and what skills they 

use.  

 We introduced Developing the Young Workforce learning mats (Early and 

First Level) to highlight the skills children use in the classroom.    

 Individual classes held class talks about children’s aspirations and their 

potential future career.  Presented to peers with answer and question session 

built in.  

 Introduction of Project 13 – child’s own personal project which encourages 

ownership over learning as well as, creative critical and scientific thinking 

skills as develop their project. (Linking to Article 13 of UNCRC) 

 Development of Learning for Sustainability - Whole school IDL/STEM project 

on Climate Change – ‘How can we affect our planet?’ - see below. 

o Primary 5 Agile Learning Project, ‘How do we affect our planet?’  

o Child-led and driven with Possible Lines of Development (PLODs) 

o Planning + Researching and Prediction + Enquiry 

o Observations + Reflection, Communication and Collaboration 

o Comparing + Contrasting and Critical Thinking Skills   

 Staff continuously encourage learners to make links in their learning to the 

wider world of work.  

 We continue to evaluate each child’s learning and ask them to reflect on their 

learning and consider the skills used/developed in their learning through 

profiling. 

 All classes upskilled in using digital technology and e-pedagogy. Digital 

Schools (Scotland) award evidence submitted and validation meeting held – 

awaiting news about progress of accreditation.  

 Class pupil leadership groups introduced as part of our 4 week rotation. 

 

Evidence indicates the impact is:  

 Learners have more autonomy in their learning, are more engaged and this is 

reflected in the overall quality of work (written, verbal and/or pictorial.) 

 Learners who have taken part in STEM Challenges within their class have 

reported, during learner conversations, that they now feel more able to work 

as part of a team to solve a problem. 

 Learners who have brought in devices from home, as part of AAL, are now 

seeing the different ways these devices can support and enhance their 

learning.  This is also helping the learners to make more meaningful links 

between learning in school and learning at home.  

 Learners more aware of the job market, the skills required for jobs as well as 
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the qualifications required.  

 Learners are becoming increasingly confident in using digital platforms to 

access, collaborate and share learning.   

 Most learners are now able to, not only explain their learning in the 

classroom, but why their learning is relevant and how it can be applied in the 

future in the workplace.  

 Learners have a clearer understanding of skills and why skills are important – 

Skills for learning, life and work.  

 Staff are now more confident in the delivery of STEM and Developing the 

Young Workforce lessons/activities and can explain the reasoning behind 

them.  

 

ELC  
 
Students welcomed and 
supported in the ELC 
 
To provide opportunities for 
children to establish skills in 
real life contexts. 

 
Provide and implement 
community links 

 

 EYO supported and mentored student through the Scottish Government 

Induction Resource to support successful completion of placement and 

completion of module units. 

 Children given individual responsibilities and duties in and around the 

grounds and community environment. Local walks supporting nature and the 

environment. Throughout the session, children are given responsibility for 

setting the table at lunch, self-serve snacks and keeping the environment 

safe and tidy.  

 Learner conversations around the World of Work. Recent topic on 

superheroes progressed into thinking about what everyone can do to make 

the community, towns, cities and world safe. This invited children to think 

about jobs such as doctors, vets, builders etc. and what qualities and skills 

are required. 

 Farm to Fork topic helped children to discover how they food goes through a 

process to get to our plate. Some are grown from the ground. It allowed them 

to consider what jobs people do to help get the food processed. Observations 

are recorded on Learners Journal to be made available for parents to view. 

 

Evidence indicates that the impact is: 
 

 Observations evidence confidence and independence in children. 
 

 Litter picking regularly since March, helps children to take responsibility 
for their local surroundings. 

 
 Children are more able to talk about the skills required for different jobs. 

 

 

 The average attendance rate for 2021-22 from August 2021 until beginning of June 2022 was 

92.3% across the school and ELC. 

 There was one exclusion this session. 

 
Parental & Stakeholders Engagement 

We continue to have very good links with other stakeholders such as Educational Psychologist, 

Inclusion and Wellbeing Service, Speech and Language Therapists, Occupational Therapy, Hearing 

Impairment teacher as well as a counsellor from Wellbeing Scotland to improve outcomes for our 

pupils and families.  

The refresh of our vision, values and aims allowed us to gather the views of all parents/carers and 

stakeholders to ensure that their views were captured and central to our key aims. Parent/Carer 

engagement continues to be a key strength of school improvement in Bellsquarry Primary School. 

There are a variety of ways parents/carers can be involved in shaping our improvements. The school 

works in close partnership with the Parent Teacher Action Group to discuss improvements, seek input 

and share progress towards achieving actions and intended outcomes. This session has seen a 
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further increase in parental involvement in school improvement and developments with parents 

getting involved in our climate change project, developing our school library and a parent being 

trained in the Bikeability programme to enable us to expand our Health and Wellbeing (HWB) 

curriculum. The addition of our HWB Family Champion has allowed a further link between school and 

the parent body, ensuring consultation, sharing information and seeking views from parents. This 

year, as a result of parent feedback about family learning opportunities, we arranged to deliver a 

parent workshop to help parents support their children with anxiety. This was arranged in partnership 

with school staff and our HWB family champion.  

Opinions are sought from all parents and other stakeholders throughout the academic session 

through Microsoft Forms as well as through discussion. Information and feedback is shared with 

parents at our PTAG meetings where teacher representatives attend to provide updates about their 

area of curriculum development as well as in school newsletters. Parents have commented on their 

appreciation that parents are being given opportunities to be involved as partners in the work of the 

school and its developments in a meaningful way. 

The easing of restrictions has allowed us to open the doors to our parents to allow them to be more 

engaged in their child’s learning and experiences in the school. 

 
 
Our Wider Achievements this year have been:  

 Continued use of outdoor classroom to promote learning. 

 Participating in final of the Frisson Foundation National Glee Finals, Dundee. 

 Primary 7 school camp to PGL Dalguise. 

 Primary 6 Low Port activity days. 

 Digital Schools submission – awaiting feedback. 

 ELC visiting local woodland areas to develop outdoor learning skills. 

 Primary 7 pupils participating in Scottish Maths Challenge in association with Edinburgh 

University. 

 Primary 4 Fish in the Classroom Project. 

 ELC – Primary 1 Transition events. 

 Reintroduction of Parent assemblies and whole school assemblies.    

 Participation in Children’s Mental Health awareness week. 

 Participation in Queen’s Platinum Jubilee celebrations at local park. 

 Parent Teacher Action Group – Spring Fayre to bring community together and to raise school 

funds. 

 Primary 7 and Primary 1 buddy sessions. 

 Primary 7 – Burns Supper 

 Primary 1b – Fundraiser for Comic Relief 

 Masked Reader competition to promote reading for enjoyment. 

 Festivals arrive through Xcite/Active Schools 

 After school clubs: 

o Drama Club 

o Film Club 

o School Choir 

o Glee Club 

 Reintroduction of school trips: 

o Primary 1a – Five Sisters Zoo, West Calder 

o Primary 1b – Five Sisters Zoo, West Calder 

o Primary 2 – Dynamic Earth, Edinburgh 

o Primary 3 – Chocolatarium, Edinburgh 

o Primary 4 – Science Museum, Glasgow 

o Primary 5 -  Science Museum, Glasgow 

o Primary 6 – Holyrood Palace, Edinburgh + Lowport Activity days 

o Primary 7 – Dynamic Earth, Edinburgh PGL Dalguise School Camp    
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 Whole school science week project using the Thinking Skills flowchart 

 Whole school participation in Fischy music workshops and whole assembly to take place at 

the end of session. 

How good is our school?  The quality indicators* evidence that: 

1.3 Leadership of Change  Good 

2.3 Learning, teaching and assessment  Good 

3.1 Ensuring wellbeing, equality and inclusion  Very Good 

3.2 Raising attainment and achievement  Good 

 

How good is our Early Learning and Childcare? The quality indicators* evidence that: 

1.3 Leadership of change Good 

2.3 Learning, teaching and assessment  Good 

3.1 Ensuring wellbeing, equality and inclusion  Very Good 

3.2 Securing children’s progress  Good 

+Delete if not relevant 

*(Indicators used in How good is our School? 4
th
 Edition, Education Scotland 2015 and  

How Good is Our Early Learning and Childcare? 2016) 


